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| recognize the ongoing, overdue nati@md
globalscale response to racial injustice and
affirm:

Black lives matter
Black scientists matter
Black contributions matter
Black experiences matter



Definitions

IDEA/DEIA/EDI/EDIA?

A DIVERSITY refers to a broad representation of a
communityds demographic
elements of human difference focusing on racial
and ethnic groups, sexual orientation, gender,
gender identity, disabilities, religion, age and
perspectives arising from different backgrounds.

A Improving EQUITY promotes justice, impartiality
and fairness within the procedures, processes and
distribution of resources by institutions and
systems. Tackling equity issues requires an
understanding of the underlying or root causes of
outcome disparities within our society.

A INCLUSION refers to the degree in which diverse
individuals are able to participate fully in the
decision - making processes within an organization
or group. While a truly
necessarily diverse, a
not be Ainclusive.o
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But | thought the E was Equality, not Equity?
*Definitions from:https://www.oregoncf.org/Templates/media/files/edi/edi_booklet 2017.pdf

mi x

A ACCESSIBILITY s the ability to have use of
or make use of facilities, technology,

,  produkts, Btg byiasintany peopleeas u n t
possible, including those with disabilities.

DIVERSITY , EQUITY ,
INCLUSION, and ACCESSIBILITY
all need to be considered to have
healthy workplace climates!

Equality



https://www.oregoncf.org/Templates/media/files/edi/edi_booklet_2017.pdf

DEMOGRAPHICS

(&

\
A Collecting demographic information at ALL levels (both broadl

and within individual fields and departments) is one way to
gather and understand issues WiEHVERSITY
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Demographics in Planetary Science (US)

2018NASA Workforce Data
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By Rathbun et al. (2017), with input from the Representation ratio for demographics
2011 Planetary Science Workforce Survey survey by NASA ODEO in their FY18
(White et al. 2011), the 2010 US Census, and relative to the NCFL for that year. By
the US Population predictions (Passels and Riveravalentinet al. (2020).

Cohn, 2008).
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UPDATED Demographics in Planetary Science (US)

2020 DPS Workforce Survey
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White Papers 02020DPS Demographic
Data submitted to th&023Planetary
Science & Astrobiology Decadal Survey
(Planetary2023):

1. Who is missing in Planetary Science?: A
demographic study of the planetary scienct
workforce, Rivera/aletinet al.,2020

2. Who is missing in Planetary Science?:
Strategic Recommendations to Improve the
Diversity of the Field, Rathbun et &020

3. Results of th020Planetary Science

Representatlon ratio for demographlcs survey by the DPS i
2020 by job type, compared to NCFL. By Riviatantinet al.
(2020).

Workforce Survey Conducted by the AAS
NDPS, Hendrix and Rathb@)20Q

NCFL* National Civilian Labor Fo



Demographics in Planetary Science (US)

Of 301 PI -led mission
proposals from 2001 -
2017, only 30 had
female Pls and 87% of
those came through
PSD solicitation

-Mi chael Newod
Diversity & Inclusion
presentation to the
Astrophysics Advisory
Committee on April
12t 2018
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Figure originally by Rathbun et #20(17) andupdated byRiveraValentin
et al. 020.




\ Gender Demographics in Academia: Female Profs, All Ranks, Top 50 US De

50% 525
|

45%

|<:—-§

40%

35%
J/ Data from Diversity of
e L T e R T . Science and Engineering
Faculty at Research
Universities (2017),
136 Donna J. Nelson:
51 W] 2 ; | | https://pubs.acs.org/doi/
Voo pdf/10.1021/bk _-2017 -
i B 1255.ch002
$ Copyright (2017),
American Chemical
Society. [33]

30%

25%

20%

15%

10%

5%



https://pubs.acs.org/doi/pdf/10.1021/bk-2017-1255.ch002

\ Racial Demographics in Academia: Black Profs, All Ranks, Top 50 US Depts
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https://pubs.acs.org/doi/pdf/10.1021/bk-2017-1255.ch002

xRaciaI Demographics in Academia: Hispanic Profs, All Rankg00® Depts
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‘ Racial Demographics in Academia: Native American Profs, All Ranks, Top 50 US [
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